Fernie Secondary School
Code of Conduct

Goal: To manage problem behaviour consistently and to engage students with restorative practice.

Unacceptable Conduct:

Possible Consequences:

Disruptive behaviour that interrupts the
learning of others.

Attendance concerns: leaving class
without permission, skipping, hiding in
unsupervised spaces.

Academic dishonesty.

Violation of the cell phone policy.
Technology misuse.

Theft.

Direct and intentional offensive language
and/or swearing.

Behaviour that has the potential to harm
others or self: running in crowded areas,
tripping, pushing, horseplay.

Possession, trafficking and/or use of

alcohol, tobacco and non-medicinal drugs.

Possession and/or distribution of
pornography.

Vandalism or willful damage to school
and/or property.

Comments, displays or actions that
discriminate, harass or express hatred
based on: religion, beliefs, sex, age, sexual
orientation, gender orientation, race,
ancestry, place of origin, physical ability,
mental ability.

Intention to harm others: bullying,
instigating a fight, being a willing
combatant in a fight, assaulting others.

Dangerous behaviour (real or implied):
threats, inappropriate use of emergency
response systems, arson, possession of
weapons.

Conversation with staff.
Communication with parent or guardian.

Alternate workspace or removal from
class.

Detention.

Restorative practice or other forms of
problem solving.

Removal of privilege to participate in extra-
curricular activities or school field trips.

In-school suspension.
Out-of-school suspension.

Indefinite suspension —return to school is
pending a meeting with the director
responsible for indefinite suspension
procedures. The student’s educational
options for the remainder of the school
year will be determined during the
suspension meeting. RCMP or other
outside agencies may be involved.
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Fernie Secondary School
Behaviour Management Flow Chart

Goal: To manage problem behaviour consistently and to engage students with restorative practice.

Observe Problem Behaviour

Evaluate Can the behaviour be
Is there a safety concern? managed by the staff
Is the staff member able to co- member?

regulate the student?

Action Yes: Teacher &
Support Staff No: Contact Office
Tools

Teacher & Support Staff Tools Administrator Tools
~
* Provide a calm presence (co-regulate). A * Provide a calm presence (co-regulate).
* Remove the student from the stress (seat * Provide a space for the student to regulate.
change, wait outside classroom). ) )
h A
* Acknowledge the student’s emotions. e Connect with the student (counsellor or
Relate ) admin).
Relate
J
N
* Brainstorm solutions.
Problem solve. e Work with cognsellor, staff member,' N
) parent/guardianand student to debrief and
determine the consequence.
Reason 8 Implement school protocol when applicable
e Teacher & Student Conversation - Restorative \ p P PP - J
(include support worker when relevant):
*What happened?
* What were you thinking at the ti.me? * If appropriate, support restorative practice
* What have you thought about since? (all people involved must be willing):
*Who has been affected by your actions? In what coordinate for the people impacted to meet
way? Repair and participate in a facilitated restorative
* How could things have been done differently? conversation.
*\What do you think can be done to make things right? j
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